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Proclamation No. 205 /2013

A Proclamation

Issued to Provide for the
Establishment and Determination of Powers and
Duties of the Amhara National Regional State
Technic-Vocation and Enterprises Development
Expantion Bureau

WHEREAS, it has been necessary to create a
Government structure oriented with developmental
and democratic outlook; and, enter into a renewed
duty with a view to enabling our Regional State, to
boost its share both in kind and quantity, with
to the Growth and

respect accomplishing

Transformation Plan formulated at the National
level; and, thereby ensure the maximum benefit of

the people at large thereof;
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WHEREAS, taking this into account, besides
collecting interrelated activities and organize them
under one executive body, it has been appropriate
to put in place an enabling legal atmosphere
whereby executive organs identify their main
operational areas of strategic importance and strive
more on these areas towards achieving effective
the
the

underlined
the

performance on basis of

significance  for acceleration  of

development thereof;

NOW, THEREFORE, the Council of the Amhara
National Region, in accordance with the powers
vested in it under Article 49 sub article 3/1 of the
Revised Constitution of the National Regional
State, hereby issued this proclamation.

PART ONE
GENERAL PROVISIONS

1. Short Title
This Proclamation may be cited as "the Amhara
National Regional State Tecnic-Vocation and
the Enterprisess Development Expantion
Bureau Establishment and Determination of
their Powers and Duties Proclamation No.
205/2005".

2. Definition
Unless otherwise the context requires, in this
proclamation:

1. “One-Center Service Station” means a structure,
where in governmental support and services
are, provided in an intergrated manner in one
place from different institutions under one

micro and small scale

coordinator, for

enterprises.



1% 3 PA™S Neh&-P NAAR 30T UL a1 I RPC 14 h9°A 04 P77 2005 9.9°.

Amhara National Regional State Zikre Hig Gazette No.14, July 11 2013 page 3

2.0 1¢-EE” “1at (11999 9.9° A 12003 %.9°
PoMao7 OPLY9®  thitA  Po-m G
eENLhG oo 0BRSS, PP PPIT RinTE
RTTCT LT AV 0T CBE TN o

3.“PPPT A TTCTELW TMT PAFTCT LT
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POLLCA  ALTT PP POLPWl AT/0LY
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e NA780TFé HCE A7 L29° WG
100,000 (A7& oot W) PANAM
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4. ‘RS A PTCTELW TN CATTCTE LT
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e NA7%0NT¢ HCE A7 L29° hlc
100,001 (A7L oo 0V A7L) PTe7I0G
00C 1,500,000 (A7& <2007 A9°0T
aof-  AV)NC  PANAM  “ITT@-9°
ATTCTELNH Tm-::

2.“Strategy” means a strategy that issued in 2007
and 2011 years respectively of the result
the technical and

oriented strategy of

Vocational; and, micro and small sale

enterprises development strategy,

3. “Micro Enterprise” shall mean any enterprise
which employs at least 5 people, including
the owner of the enterprise and members of
his family, and/or having a total asset,
(excluding buildings):

e The value of which is not more than
50,000 birr /fifty thousand birr/, where it
engages in the service sector;

e And the value of which is not more than
100,000 birr /one hundred thousand birr/,
where it engages in the industrial sector.

4. “Small-Scale Enterprise” shall mean any
enterprise which employs people from 6 up
to30, including the owner of the enterprise
and members of his family, and/or having a
total asset, (excluding buildings):

e The value of which is not less than 50,001
birr /fifty thousand and one birr/, but not
exceeding 500,000 birr /five hundred
thousand birr/, where it engages in the
service sector;

e And the value of which is not less than
100,001 birr /one hundred thousand and
one birr/, but not exceeding 1,500,000 birr
/one million and five hundred thousand
birr/, where it engages in the industrial

sector.
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10.PA74%-07 ¢ ”ANETHT  AIANT 94071
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5. “Developmental Stage of Enterprises” shall
mean a hierarchy whereby enterprises may
transfer from one stage of development to the
next stage;

6. “Support Framework” shall mean any types
of support framework which the regional
government puts in place so as to assist the
development of Micro and Small-Scale
Enterprises and the executive organs found
at various level;

7. “Enterprises Capacity Building” shall mean
an assistance or support which is provided to
the Micro and Small-Scale Enterprises with
regard to human resource development along
with the strengthening of their operational
and structural aspects;

8. “Small-Scale Financing Institutions” shall
mean those institutions duly established to
provide financial credit and saving services

for the Micro and Small-Scale Enterprises;

9. “Technology” shall, amongst others, include
knowledge, skill and instruments as well as
the manuals, operational guidelines and

structures enabling to utilize same;

10. “Industrial Extension Service” shall mean a
task of organizing and providing full
information capable of identifying the

problems of the enterprises and founder on

their wishes and it includes forms of support
such as training and advice, technological
development, transactions, selection and

transfer of best practices.
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11.¢-EnLhs oo AAMT” “M0-1 Nov 2N | 11. “Technical and Vocational trainging” means
oLI° w1 QAPY PAANMY which provides formal and informal training

AAT P Cav G e 4L POAMS methods before the the job on the job and

awCy PIC heLE 1 Adh 228 5 training progorme from level 1 up to level 3

e AO-PIIC NOACTT 09 enTs which gains the basic knowledge and skill,

NAMG Tm-::
12.“Pov- ¢ AP I°HGC Al K7L | 12. “Assessment Competenmcy” means a system of
A ov- @ A7 8-0FCo- AN E @ ensuring, that a professional shall either catch up

Pov- ¢ LB aoNd.CT POl or not the expected competency of professional

NPT wel haawl P99.L 101 standard, prepared with industrial sector;

~C%T o

13.“hAw A a7~ YAt n1wAm’7 z | 13. “Trainer” means an employee of any polly
ENLPAE howd ST 1 WMPAIIC : technic and the technic and vocational training
NI°CI°Cs »2C%1 TI9°UCT AN college, working on training, adopting and

9C  OFeeN  (md AL Plway. transferring technology, in relation to research

Ew-9° P70, ERLhG ¢tbhihg ovo-@
wAMGT DA Wi o

and curriculum activities;

14.¢FNNC 2AMGE AT AA @’y | 14. “Cooperative training” means the trainees shall
AT o7 L1 00725 go to the company and enterprise, which
INFTCYELWT @-dp Afwé 0HI9C trainees full time exert to get the standard
Py wAPINTT A75-0 T em-9°
AANNTT AL L5 ATMIETT _ o _
AN~ A1 P et ATV P A this training method provides both the
L ETNIEE ne, AP7: ha 2o enterprises (companies) and the traning
OA7HCT 6o o L9 adPme providers  (colleges)  with  comparative
CCET 2C Noo-Q0C 9700751
0.2¢- pPpye AL P-taow -1
CAANNMT7 HL, Tm-::

15.¢-EnLhs oo DA 901+ (nAA- | 15.“Technical and Vocational College” means
N T Ao-PST AV w0 governmental, non-governmetal or private
NAMST2T7 h&4E 1 Adh LLE 4
AT09° @ NF  PAUT  heRoprC
~2AMTPT7 NeoAm-t 990G AL
Py L. a0y oo J P a7y oo J P government gives from level 1 up to level 4;

PLAPT @LI° AN DAE -

competency, competent to the specific tasks;

advantage;

colleges, which provides formal and informal

training recognition rendered by the Regional
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16. “Polly Technic College” means a college of
governmental,
that is

that shall

non-governmental or private

college, licensed by the regional

government, conduct on activities
perform the formal trainings from level 1 up to
level 5; as well as, rendering informal short

trainings;

17. “ Unit of competency” means a core activity, that
IS incorporated in one profession standard; and a
professional shall know and implement as the

expected standard through job;

18.“Level” means shows main activities or unit of
competency that a profession, as the profession
incorporates; and a professional shall perform.

PART TWO
MERGING,RE-ARREGMENT,OBJECTIVES,

ORGANIZATIONAL STRUCTURE  AND
WitE WHTCTELHT AT WET, POWERS OF THE TECHNIC AND
aPYL: ATLIT NADLLEA: hA7): | VOACTIONAL BUREAU AND MACIRO AND

SMALL ENTERPRIESES DEVELOPMENT
LCEFIP AZIT VAN AGENGY

3.0a thihg ov-f 0\LCT G i df 2

3. Merging of the Technic and VVoaction Bureau

A0S W HTCTELHT AT AWETFO,
Py

NA“ Ndué-P NAAP o700 T hNE.977,
Ahalt Loy e AANTTS 0T
ooy APE  ePC  176/2003 9.9°
nrPx 10/ 00 ”WTrPAR /15/ aow o
P tRRovw- PENLN AT ov-f (L AT NhAA
a5 C 9°nC 0L L7701 krC 87/2003
9.9° PR Lanw- PrPPIG A s
ATTCTELH A“NVF WETA. 4Cho- (LY
APE TPVLD A7L1T TLLEFAPA::

and the Small Scale Entprieses Developmente

Agency
The Amhara National

Regional State Executive
Organs Re-Establishment and Determination of their
Powers and Duties Proclamation No 176/2010, Articl
/10/ sub article /15/ of Technic and Vocational Bureau
and Council of Reginal Government Regulation No
87/2010 of maciro and small enterprises development

agency.
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1. ARAATZS  ARIEGTT AT avdmy
007 &CA eelsmo (1-ERLh
Ao-P VNS hoophil Nk PV
Phm Ve (T 19615 oL ¢
PoLN"4017 V-5 QI

2. AARATT AN AVETT PATSOTC
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4. Establishment and Accountability of fechnie and

Vocational Enterprises Development promotion

Bureau

1. Pursuant to the provision stated under Article 3 of
this proclamation hereafter called, the Amhara
National Regional State of Technic-Vocation and
the Enterprises, Development Expansion bureau;
shall include duties and responsibilities, that the
Regional technic and Vocational bureau and the
micro and small-scale enterprises development
agency conducted before disintegrated, s
established as a regional state executive body and
have a legal personality by this proclamation;

2. The Bureau shall be accountable to Head of
Government and the Council of Regional

Government

5. Obijectivies
The Bureau shall have the following Objectives,

pursuant to this proclamation :

1. Produce efficient man power. Many in number by
technic, knowledge, skill and outlook; that play his own
role for the Region and country’s development in quick

and create a conducive environment to work;

2. Render a power ful support that helps the micro and
small scale enterprises to be strengthened, that can
establish foundation for industrial goundation for
industrial development region, as well as, the country;
delivering competitive product and service for world
market; giving attention for the development of
manufacturing sector and for the creativity of

technological capacity;
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6.Head Office
1.The Head Office of the Bureau shall be in

Bahir Dar;

2. The Bureau may estabilish branch offices and
one- center service institutions, as deemed as
necessary,in Zone, Woreda and ratioCity

Administions.

7.Powers and Duties of the Bureau

Without Prejudice to the Other Laws, that has been
provided previously or next; the Bureau shall have
the following powers and duties, pursuant to this

Proclamation.

1. Ensure the proper implementation of the
sector development strategy throughout the
region as well as

with

solve the problems that

might  arise respect to the

implementation of same;

2. Have the approval, by the appropriate bodies,
of those support frameworks prepared to
expedite the development of the sector,
capacity building programs and draft

guidelines formulated for their execution and

get the implementation of same thereof;

3. Register citizens, who work in micro and
small scale enterprises; create awareness;
cause to be created for them, the training and
job opportunity; support them to create and
work the enterprise;

4. Work in cooperation with the pertinent
bodies; that to get enough production and
Selling places of enterprises , which works in

this sector;
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Build the capacity of one-center service stations by
organizing and strengthening them as well as
putting in place the revised and newer systems
enabling to provide such centers with support
framework properly;

Device mechanisms that might help to work
jointly with the bodies engaged in the sector and

thereby facilitate discussion forums;

Undertake the activities of awareness-creation
and widely familiarizing the Micro and Small-
Scale Enterprises Development Strategy to the
community by using the various mass-media

systems;

Facilitate the condition in which the Micro and
Small-Scale Enterprises might be able to obtain
an industrial extension service and access to
credit with a view to enabling them get in to
operation in collaboration with the technical and
vocational education and training as well as the

small-scale financing institutions;

Render the necessary support to the micro and
small-scale enterprises to be registred, organized,
and secure a certificated of legal personality
along with the renewal and cancellation services

through the one-center service stations;
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10. Support the Micro and Small-Scale Enterprises so

that they would be organized in association in
accordance with their respective fields as well as
cause same to benefit from the marketing network

thereof;

11. Cause the provisions of training, financial,

technological and consultancy services based on
the interests of Micro and Small-Scale
Enterprises by having conducted value-chain
studies with regard to the manufacturing sector

in the region;

12. Study, organize and replicate the best practices of

model enterprises;

Collect, analyze and organize information
necessary for the development of the sector by
causing the organization of a uniform information
system in the region as well as distribute same to

the beneficiaries;

14. Identify those enterprises capable of being

transformed from the stage of small-scale ones to
that of developing and medium-level institutions
based on the development strategy of the Micro
and Small-Scale Enterprises and give the
certificate of recognition;

15. Render the necessary support, for the micro and

small scale enterprises’ book account maintaining
and audit service by itself, as well as, by various

alternatives;
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H7%  hoo’ls Po0r M. HAANANG
hAmFPP9° ?4-£570 7CY T
PN D0 T V5 PavF T :

10 LTI LT AN:

16. Render licence for the government and the
private polly technic and coolesses of the
technic and professional training; as well as,
institutions that used for rendering short

trainings; cancel their licence where they shall

be found below the level.

17. Cause the curriculum to be prepared and
shall be in effect, that is concerned to short

trainings;

18. Coordinate and support the research and
technology development activities to be
developed, that enable to spped up the
region’s social and economical development
by the pertinent sector;

19. Open new training fields pursuant to the
study, that the Bureau conducting the

region’s job-market demand and the post

training gollow-up submitting by studying
the technic and professional training
colleges, those accountable to the Bureau;

and, close or cancel the unwanted ones.

20. Make a suitable condition of establishing

finance system, that enables to render
effective technic and vocational education
and training colleges of the technic and
profession, those are accountable to the

Bureau; and follow up its implementation;
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21.€9A QAN 0P P PTG

22.

23.

A0S APECT LT a3 0 PS
a0 NI P OV L C oA
A 7TCTELHT AT (- ERLhs
ovo-¢  CFPUCTS NAMS  HCE
CoLAT4-NTT 00T LPLAA:

NPT LAT w7 AONA NG
N°70-HANC Povo-@ LLEPTT aviliT
PLLN MCUT TI°VCT RT4HIE

COTONLA:
eLNLPA B °CI°C : PeA (L -
oo 1 PATSNTE  AWECTS

TPNCLT M TPodesT P9ChC
RIANNT aosm, T900ATT (1790 E9°
APPPIT  RINTE R TCTLPT
A5 4.0 TNT L7 PN PP:
e ra et PeN (PhherhA TG
oo i ovhe : PANLD - AT
PANRIS ST ANTT) AT P9°NC AIADNT
Lwap :

24.¢2-kn 20w P nrc A“7.09Y.5.

PP PP7T ANONTE RTHCTELPT
4297705 PtnLh £ ANAMNT
LwaN: PTINLIT »~CYT LHELIA:

25. PR TSN TEPT7 AW CTS

26.

TP P0HANE [ PTINTPod
7P PHTo-TA ¢

EATAEST  °C9°C  HCE hhe s
VG T ARTNTT AT P9PCIRC
ARTPT IC NNCE NPT LwiA:

21. Design strategy for those, who participate in sector
of enterprises development and the technic and
professional education and training, of the private
investors, the society, micro and small-scale
enterprise, governmental and non-governmental

organizations;

22. Coordinate curriculum to be prepared,
pursuant to the professional status, by

collaborating trainers, who are efficient;

23. “Establishing technological research,
laboratory, industrial  procedures and
practices announcing and rendering the
counsel service centers; announ cing new
technology for micro and small-scale
enterprises; rendering different tests such as
(chemical analysis, mechanical test, general
mechnanics/manufacturing, measurement

and others) and counseling service;

24. Render the Finance and the technic support
service for the micro and small-scale
enterprises,that conduct a technology

transfer; shall set sstem of incentives.

25. Perform the transferring or announcing
activities of industrials working system, and
best practices;

26. Perform in collaboration and integration,

together with higher educational institutions

and other research institutions;
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27. Mo Ll N a0 7I0T IC NP7 0 L9°
naa. (180 PAWRANTY  aodPylTd
AP ATPIANT PamOFT Croi- AL
mAMT  TER 6P oA :
TéAre  NET ALPLATI k
106 PRCIAN::

28.¢P PP IS RIVTE  AFFCT LT
POCA NACH oof714G F09° hP4-P

TS5 Foy oy enPo-b
AN N7 aMes oVl 017
PHUIBA

29.¢7°AENLhS ¢ENLNG oo hAET7
L.8TG 9°/8.97T N1PLAN LOTIA:

30.A0.Ca+  Tmért  PAT@7 AR
KELEP TS hOTHSLC APmS PPCAA
~AMN7  QAe-  Aha AP Lt
TP CLCIAN:

31.¢-thihs  ov-@
ATTCTCLRT AT
A79R29  eOTOALA:
ONeI 0T PG LOCA:

32.2AA7 CERLAGT ov-f PrAmT Pro-
Ve  SANE  : PEkhihg oo @
P PP7T RINTT ATV OB
AP NN ATILLN PO LOLAN
16 T7¢ AS4.0 hAETT MWNLAONST
NELlBm PA haowiC P OERGT TAT6
S THURrt?  Qn0d o)L At
AnAA- a0z PPCAA VST LATI
TR LRCIAN::

PP PPIT  AIOTE
nc 0
eoenc 0k

27. Issue the regular and inservice training plan of
program, to increase the capacity of trainers,
either together with the federal Government or the
Region by itself; cause to be imlemented, where

the necessary budget is approved;

28. Prepare exhibition, Bazar and Festivals that
announce supporting to each other and world
competitiveness, of the micro and small-scale

enterprises;

29. Submit and cause to be appointed Deans and Vice
Deans of the polly Technic and Technic and

Vocational Colleges;

30. Study and submit the Organizational and
Administration of Institutions that are responsible

for the Bureau;

31. Cause the establishment of the Micro and small
scale Enterprises Development Council and

coordinate its activities thereof;

32. submit for, after studying in fair the regional
cabinet, of the region’s technic and professional
man-power demand, additional new colleges that
used to achieve objectives of the technic and
professional, the micro and small-scale
development strategies; depending on the request
and participation of the society and the leader
found at the different level; implement upon

approval.
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33. MY ooow/l o7  LPPAA: | 33. Enter in to contracts, conclude agreements, sue,

NI 7 LLCIN: L0AA: be sued, and own property, in accordance with
LNAAA: P70 QAL LIPTA: law.
34. GAMYPET NN A“1CClN AAeT | 34. Carry out such other related activities necessary
F90CTT POSO-GA:: for the achievement of its objective.
8. &CBIP hdge 8.0rganizational Structure
LCo PoLhAA-T AhAT LT4T A - The Bureau shall have the following Bodies:
1. ¢khh oo 06 CA7THCTELET | 1.The Council of Technic-Vocation and enterprises
AT NG Ol Development;

2. NAAA. oo F) o Payig® K7L | 2. The Bureau shall have one Bureau Head anrd other
PILE UAL: AG ANT 9°hA POLEe Deputy Bureau Heads that shall be appointed by the

BALDOT LTI AN regional Government.
3. A~ ANLAT P ens-f | 30 Lower Organizations and Employees those are
hLEE TG w0 s s essential to works.

9. Aathih -6 A3 CTe-LiF At | 9. Establishment and Composition of Members

of the Technic-Vocation and Enterprises
hC (L o229 PROAT +PX A Development Council

1. PEnLh oo e 2P7G K105 | 1. The Council that cooordinates development and
ATTCTELHTT  ATVHS 6P works of the Technic and Vocational and Minor

oy en-0NC 9°hC LT QY kA ¢ andsmall-scale enterprises ‘“hereafter called the
onc 0E ACHIA PUY%mé-  OILY council” is established in this proclamation.

APE ARETLA::
2. P9°RC O -Fand'rt AC/ov0-T45 L4 | 2.The accountability of the council shall be to the
LUGA:: Head of the Government.

3. P9°NC L ANANG A0A-E: A9200%T | 3. The Chairperson of the Council and its Members,
NAFm P30T ol P (LTS shall benominated by the Head of the Regional

n7a- HCE  elo-Mam- Pro- NhAA Government, that are composed of the pertinent

CON a8 eC LAPTIA.E Government Organizations and Private sector.

4. P 9°ACOL T NCHC  ~AM73S | 4. Particular powers and duties of this proclamation
T LVTF AP ATINLAYC shall be determined by regulation that is issued to
N2.0M L7310 LONGTA:: because it implemented.
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10. QA (LC PALa+ ATTIST r7AMN%

1. PLE DAdo- NAAA COa oo 1S L:C
hAdesO0 T A 9°hC LA Por0 9
e PLCo- PG 76 AWMLY ooy
PULLNINMA A7 (Y AP Wit [7/
NG Ctooplrlzt? Poohéf (L7
AANTG 901 (1Ne- AL Po-AA:

2.0,V AKI7PZx 700 KA7PA /1 AC
POl hanFPAL L7197 A1LTmd
re PLE  vAdLeo-  hHy  OJF
Pravqi-ll- AL AAMNIET 0T
LY AN:-

V/e0.Ca-7 7P nnae’rr
Lol POTOALA

a/MaAa. A0A  ACA VTR0

awavl 0P ool PavNd P (L7

w LG J X L PN B A

LOAGTAI A

PM.Co7 ATEEB PP

OPLT PHIEA

ov/ ANCo- (TéPLo (LTS Prve-

o/ Qoo )P

TEV9° ool TIHAl o6,
ATS.P7 PHMA:
w/  hPatE o191 26 09184

V7T LCo7 LohAA:

PL.Cw7 Proe- hEQ09°S 140
C7CAT Nodd: ALHIE AhAA
a0 PPCAAE

AoNee LA P PATPEST A
oM. N°7.20é.M10- an7
A0S 0477 NhéA AN T
Pl DALPTT wATT T No-hAS
AAT LTAA::

4

0/

10. Appointment and Powers of the Head of the

Bureau
1. The Bureau Head shall
council of the Region, presented with the Head of

be nominated by the

Serve as main executive of the
the

duties and responsibilities stated under Article /7/

the Region;

Bureau, and cause in effect organization’s
of this proclamation;

2.Without Prejudice to the General Provision indicated
under sub-article /1/ of this Article,the Head of the
Bureau shall have a special powers and duties
indicated hereinunder:

A/ Direct and coordinate the works of the Bureau
superiourly.
B/ Recruit,administer and dismiss the workers of the

Bureau, pursuant to the laws, regulations and and

directives of the civil service of the Bureau;

C/ Prepare strategical and annual plans of the Bureau;

D/ Give a command of expenditure of the money,

pursuant to the allowed Budget and work’s program;

E/ It shall deleget the Bureau, pursuant to relations

made with third parties;

F/ Prepare and submit, reports of the Region’s work
performance and accounts, to the Government of the
Region.

G/ The council

partially, to the lower officials and workers, for the

may give, its powers and duties

Bureau’s speed of work and effectiveness
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11. 0A  9°htA L. PALPT | 11._Appointment _and Powers of Deputy
hILATT AN Heads of the Bureau

1.P0.Co- b 1 17 i DAL P (Coa | 1. The Deputy Heads of the Bureau, shall be appointed

a8 L4 PoYpov- S TméiITo- by the Head of the Government; and they are

ALCE DAdo- CPTAR
2.9°0 1A LC PALPT:-

v/ 00LC PALo- RIL AN
+agdo  Pl0DTFor AT
NS5 A

[ VAR | W1 B B o 11 P2 N"yp Lz
N°784-271:  (awge G N1710-HANC

AL (L.EC DALo7 £OMA-::

3.8/274-m aomIG O-0NONTTE ha7e AL
A NLE VALPT A18.94% NL.LL0T
20 PLE  UvALD  N°1LSCNTE NG
PE vALD 0THAL  PRANS  @NAS
fam@m (@ ov9¢ NI 1Mm N0HPCE
AChe? -t N.Co7 99000+ N(ioot

LI LAm  PAA PLE UAS
SUPSA::
heaA vot
AR AR £790PF
12. nANEA+

P.Co- N2 NAAA oo 70T Pop.a0LA)
LUPTA:

13.22.210 oyt

1.0.Co- 1705 ThnAT vt eLmr
a1+ L LA

2. PAL.Co- LA oo AG TIHANY® Py
04T Th AR hAA PT ASAC
ahsf LT 0Ly Ad (°2.0Lowe-
AGAC (1PGav-l: avliavd.A

accountable for the Head of the bureau Head.

2.Deputy Heads of the Bureau:

A/ Carry out duties, that shall be given, by the Head of

the Bureau;

B/ Support the Bureau Head, concerning to planning,

organizing, directing and coordinating to it’s duties.

3.Causing the Bureau, to have deputy heads more than
one, due to work’s size and complexity; during
absence of the Head of the Bureau; unless assured
there is no delegated person in writing, by the Head

of the Bureau, shall be deputy head that directs the

Bureau.
PART THREE
MISCELLANEOUS PROVISIONS
12.Budget

The Budget of the Bureau shall be allocated by the
Regional Government.

13.Book Accounts
1. The Bureau shall have fulfilled and correct Book

Accounts.

2. The Bureau’s Book Accounts and documents of
money, as well as, property; shall be audited by,
Auditor General of the Region or nominated by it

annually.
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14.0A T44%5 14970+ NA"1L5 & Fo- VT

1. eohtacT V1T (LY APE FULPA:-
U/ Ph9le NP NAAR 0T
hNé.97, Ahat7 RSPl
AANTS  ANGTe? AT
PoNo: APE ®PC 176/2003 %.9°
Wrb& 10/ 100 ATPA 11/ AS
RrP2 28/ 719021
A/ PPPPIT AITE RPHCT LT
ATTE ARETINT ATIRR Pono-
nAA oo S LC 9°RC 0T L7
¢PC 87/2003 9.9° ::
2. NHY APE IC 0219477 TI9Fa-9°
VI liavanl @ @LI° PTAams

Ale-C nny hPe: -0
O-tavpi-lt %07 AL 14.997% T
hLTLm9°::

15.000FTG 28,3 P17 WA“I0-HAAE

Nh97 Ndué-P AAAR oo 70T 704970,
AnA TRl e AAMTS  A0GT
a®mNs aAPE  +PTC  176/2003 9.9°
arPe  /10/70-0  ArPd  /11/ g q°
Lo PER'LhGS oo 0GP ATSU9°
NAAA oo H8LC 9°nC 0N L7770 &TC
87/2003 9.9° t&eI° PNlL@ PTPPIG
AT RPHECTESHT AT WETO.
aNPTG VLI PF 287 £Vt APVLA
NV APE aowlt w7215 OF. +ddavm-
eEh'th 00097 CATTCTIC-SHT AT
LC TANLPA::

16._R7115 avondf PTlo-NT QAT

1.ehAA. oA +SCC 9°hC O eV77
APE (19710 A“704.09° P90 L0417
L0 A LOM LTAA::

14. Repealed and Inapplicable Laws

1. The following Laws are repealed by this proclamation:

A) The Provisions of Article / 28/ and sub-article /11/ of
Article /10/, of the Amhara National Regional State
Executive Bodies Establishment and  powers and

Duties Determination be issued proclamation No.

176/2011;

B) The issued Rergulation No. 87/2011 of the Regional
Government Council, that used to provide for the
Micro and  Small-Scale Enterprises Development

Agency;

2. Any Law, Regulation, Directives or Customary
practices, that are contrary to this proclamation, shall

not be applicable on issues specified here.

15. Transfer of Rights and Duties

The Technic and Vocational Bureau, that was
established by sub — article/11/ of Article /10/, of the
Amhara National Regional State  Executive Bodies

Establishment and powers and Duties Determination
proclamation ; As well as, the Micro and Small- Scale
Enterprises Development Agencies’s, established with
Regulation No. 87/2011 of the Regional Government’s
Rights transferred to the

and Duties have been

established Technic and vocational and Enterprises
Development Bureau merging the 2 Institutions, pursuant to

this proclamation.

16. Power to Issue Requlation and Directives

1. The Council of the Regional Government may issue
regulations, as deemed as necessary, to execute this

proclamation.
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2. The Bureau may issue particular directives, as deemed

2. .Co ANV APE  L7I0PTT (APE
awwlt Aomet  LI0F oo
4Rt POLeNLANTTT NCHC
aoav PT A LOMN LTAAN::

as necessary, to execute provisions of this
proclamation and be issued regulations fully pursuant

to this proclamation.

17. APE. OWA°2050T L1 17. Effective Date

This proclamation shall come into force, as of the date of

LV APE (AAA oo 70t Hald V7
publication in the Regional Zikre Hig Gazzettee.

M JFP hon0t+ 7 LI9CC P0G

LUPGTA::

awe SC Done at Bahir Dar,

AJ°N 04 P77 2005 %/

This 11" day of July, 2013.
Ayalew Gobezi
henao 0, yalew Gobezie
President of the Amhara National Region
Ph 1l NdvéP NANTEN LT T







