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በክሌለ ውስጥ በትምህርት፣ በሥሌጠና፣ 

በምርምር፣ በምሌከታ፣ በትንተናና በሥርፀት 

ረገዴ  ብስሇት ያሊቸውን ሣይንሳዊና ዘመን 

ተሻጋሪ ሀሣቦች በማመንጨት የህዲሴውን 

መዴረክ ጥያቄ በአግባቡ የመመሇስና  የሀገሪቱን 

ራዕይ በአስተማማኝ ሁኔታ በማሳካት የህዲሴውን 

ጉዞ ቀጣይነት የማረጋገጥ አቅም ያሇው አመራር 

መገንቢያ ተቋም መመስረት አስፈሊጊ ሆኖ 

በመገኘቱ፤ 

 

Proclamation No. 221/2014 

 A proclamation Issued to provide for the 

Amhara National Regional State Leadership 

Academy Establishment and powers and 

Duties Determination Proclamation 

 

WHERE AS, it has been  found necessary to 

establish organization used to develop effective 

leasership that ensures the sustainability of renewal 

journey, to give appropriate response for the renewal 

forum request and achieve the country’s vision 

properly, be initiating scientific and sustainable ideas, 

having greate substance with respect to education, 

training , research, observation, analysis and 

internalize in the Region. 
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 በአሁኑ ወቅት ጏሌቶ የሚታየውን ሁለን አቀፍ 

የማስፈፀም አቅም ችግር ዯረጃ በዯረጃ መቅረፍ 

ዴህነትን ሇማስወገዴ እና  የክሌለን ዘሊቂ ሌማት 

ሇማረጋገጥ የሚጫወተው ሚና ከፍተኛ እንዯሚሆን 

ከወዱሁ በመታመኑ፤ 
 

ከዚሁ ጋር በተገናኘ መንገዴ በስራ ሊይ ተሰማርቶ 

ሇሚገኘው አመራርም ሆነ ባሇሙያ የአጭር፣ 

የመካከሇኛና እንዯተገቢነቱም የረዥም ጊዜ 

ትምህርትና ስሌጠናዎችን በመስጠትና ሇጠቅሊሊው  

ማህበረሰብ ዯግሞ የጥናት፣ የምርምርና የምክር 

አገሌግልቶችን በማበርከት በክሌለ ውስጥ በሁለም 

ዘርፎች የሊቀ ውጤት የሚመዘገብበትን ምቹ ሁኔታ 

መፍጠር አስፈሊጊ በመሆኑ፤ 

በተሇያዩ የገጠርም ሆነ የከተማ አስተዲዯር 

እርከኖች ተሹመው ወይም ተመዴበው 

ሇሚያገሇግለ አመራሮችና ባሇሙያዎች በየጊዜው 

የሚሰጡትን ስሌጠናዎችና በዘርፉ የሚካሄደትን 

የትምህርት፣የጥናት፣ የምርምር እና የምክር 

አገሌግልት አሰጣጥ ተግባራት በተቀነባበረና 

በተዯራጀ መንገዴ የሚያከናውንና ተጨባጭ 

ፋይዲቸውን በየጊዜው የሚገመግም የተጠናከረ 

አካሌ በአዱስ መሌክ ማቋቋም አስፈሊጊ ሆኖ 

በመገኘቱ፤ 

የአማራ ክሌሌ ምክር ቤት በተሻሻሇው የብሔራዊ 

ክሌለ ህገ-መንግስት አንቀፅ /49/ ንዐስ አንቀፅ 

3/1/ ዴንጋጌ ስር በተሰጠው ስሌጣን መሠረት 

ይህንን አዋጅ አውጥቷሌ፡፡ 
 

 

 

WHERE AS, it is believed to ensure sustainable 

development and  abolish poverity by alleviating the all 

rounded capacity building problem, now significantly 

seen step by  step, shall play  a significant role of it;  
 

 

WHERE AS, to  render on-the job training of short, 

medium and, as deemed as necessary, long term 

education and trainings of  the leader, as well as, the 

professional, and it is necessary to create fovourable 

condition to the better result, shall be registered by all 

aspects in the region; contributing the study,research 

and counceling services to the whole society; 

 

WHERE AS, it has been found necessary  to establish 

the strengthened entity that shall perform with 

integrated and organized manner of periodically 

rendered trainings and duties of education,study, 

research and rendering of the councelling service, that 

shall be conducted in this aspect, for leaders and 

professinals, that serve be appointed or assigned by 

different  rural, as well as, city administrational levels; 
 

 

 
 

 

 

 

NOW THEREFORE, the Council of the Amhara 

Region, pursuant to the powers vested in it under 

Article /49/, sub-article 3/1/ of the Revised National 

Regional Constitution, hereby proclamas this 

proclamation. 
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 ክፍሌ አንዴ 

ጠቅሊሊ 

1. አጭር ርዕስ 

ይህ አዋጅ "የአማራ ብሄራዊ ክሌሊዊ መንግስት  

የአመራር አካዲሚ ማቋቋሚያና ስሌጣንና 

ተግባራት መወሰኛ አዋጅ ቁጥር 221/2007 

ዓ.ም’’ ተብል ሉጠቀስ ይችሊሌ፡፡ 

2. ትርጓሜ 

1. የቃለ አገባብ ላሊ ትርጉም የሚሰጠው 

ካሌሆነ በስተቀር በዚህ አዋጅ ውስጥ፡-  

ሀ. “ሠሌጣኝ” ማሇት አካዲሚው ይህንን 

አዋጅ ተከትል በሚያወጣቸው 

መመዘኛዎች መሠረት ተመሌምል 

በየትኛውም የስሌጠና መርሀ-ግብር 

እንዱሳተፍ የተፈቀዯሇትና በስሌጠና 

ሊይ የሚገኝ ማንኛውም የተፈጥሮ ሰው 

ነው፤ 

ሇ. “አመራር” ማሇት በክሌለ ውስጥ 

በሚገኙት የገጠርም ሆነ የከተማ 

አስተዲዯር እርከኖች በታቀፉ 

የመንግስት መስሪያ ቤቶች ወይም 

በሀሊፊነት ተሹሞ ወይም ተመዴቦ 

የሚያገሇግሌ ማንኛውም ሰው ሲሆን 

የብዙሀን ማህበራት እና የግለን ዘርፍ 

መሪዎች ይጨምራሌ፤ 

ሐ. “ባሇሙያ” ማሇት በክሌለ ውስጥ በሚገኙ 

የመንግስት መስሪያ ቤቶች፣ በመንግስት 

የሌማት ዴርጅቶች ወይም በግሌ ዘርፍ 

ተቋማት ተቀጥሮ ወይም ተመዴቦ 

በማገሌገሌ ሊይ ያሇ ማንኛውም ሰው 

PART   ONE 

GENERAL 

 

1. Short Title 
 

This proclamation may be cited as “the Amhara 

National Regional State Leadership Academy 

Establishment and Powers and Duties 

Determination Proclamation No. 221/2014”. 

 

2. Definition 

1. Unless the context otherwise requires, in this 

proclamation: 
 

a. “Trainee” means any Natural person who are 

allowed to participate in any training action plan 

and elected with criteria to be issued by 

Academy, following this proclamation; 

 

 

 

 

b. “Leadership “ means any person  serves as a 

head to be appointed or assigned in government 

sectors that are included in rural, as well as, city 

administrational levels in the Region; and, 

includes leaders of   public associations and 

private sectors; 

 

 

c. “Professional” means any person who is 

employeed or assigned and serves in government 

sectors, government development organizations 

or in private institutions in the region. 

 

 



ነው፡፡ 
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2. በዚህ አዋጅ ውስጥ በወንዴ ጾታ የተገሇጸው 

ሇሴት ጾታም እኩሌ ተፈጻሚ የሆናሌ፡፡  

 

3. የተፈጻሚነት ወሰን 

    ይህ አዋጅ በአካዲሚዉ ስር በተዯራጁት 

የስራ ዘርፎችና በትምህርትም ሆነ 

በስሌጠናው ተሳታፊዎች ሊይ ተፈፃሚ 

ይሆናሌ፡፡ 

ክፍሌ ሁሇት 

ስሇ አመራር አካዲሚው መቋቋም፣ ዓሊማ፣ 

ሥሌጣንና አዯረጃጀት    
 

4. ስሇመቋቋምና ተጠሪነት  

1. የአማራ ብሄራዊ ክሌሌ አመራር 

አካዲሚ ከዚህ በኃሊ “አካዲሚው” 

እየተባሇ የሚጠራ ራሱን የቻሇና ህጋዊ 

ሰውነት ያሇዉ የክሌለ መንግስት 

ከፍተኛ የትምህርት የስሌጠናና 

የምርምር ተቋም ሆኖ በዚህ አዋጅ 

ተቋቁሟሌ፤ 

2. አካዲሚው በሙያ ስራ ረገዴ 

የሚኖረው አስተዲዯራዊና  አካዲሚያዊ 

ነጻነት እንዯተጠበቀ ሆኖ፣ ተጠሪነቱ 

ሇብሔራዊ ክሌሊዊ መንግስቱ ርዕሰ 

መስተዲዴር ይሆናሌ፤ 

3. የአካዲሚዉ ዋና መስሪያ ቤት 

በባህርዲር ከተማ ሆኖ እንዯአስፈሊጊነቱ 

በክሌለ ዉስጥ በሚገኙ ላልች 

ስፍራዎች ቅርንጫፍ ወይም 

ማስተባበሪያ ጽ/ቤቶችን ሉያዯራጅ 

ይችሊሌ፡፡ 

 

  

2. Any provision stipulated in masculine gender 

under this proclamation, shall also equally 

applicable for feminine gender. 
 

3.Scope  of  Applicability 

This proclamation shall be applicable on types of 

work organized herein under the Academy and 

education, as well as, trainees of training. 
 

 

PART TWO 

Establishment, Objective, Power and 

Organization  of  the  Academy 

 

4.Establishment and Accountability 

1. The Amhara National Regional State 

Leadership Academy( herein after, referred to 

as “ the Academy” is hereby  established,  as 

autonomous and having juridical personality of 

the Regional Government higher education, 

training and research institution by this 

proclamation; 

 

2.  Without prejudice to the administarional and 

economic freedom, the Academy shall be 

accountable to the Head of the National Regional 

State, with regard to professionalism; 

 
 

3. The Head office of the Academy shall be in Bahair 

Dar Town; as deemed as necessary; it may 

organize a branch or coordinating offices in other 

places of the Region. 
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5. ዓሊማዎች 

አካዲሚው በዚህ አዋጅ መሠረት የሚከተለት 

ዓሊማዎች ይኖሩታሌ፡-  

1. በክሌለ ዉስጥ በየአስተዲዯር እርከኑ 

የአመራር ስፍራ ተሰጥቷቸው ህዝብን 

የሚያገሇግለ  የስራ መሪዎችና ዯጋፊ 

ሙያተኞች በአመራር ሣይንስ ረገዴ ሰፊ 

ዕዉቀት የገበዩ፣ በክህልት የተገነቡና 

በከፍተኛ ስነ-ምግባር የታነፁ ሆነዉ 

እንዱወጡ ዯረጃዉን የጠበቀ የትምህርትና 

ስሌጠና መስጠት፤ 

2. የዘርፉን ሽግግር የሚያቀሊጥፉ ተተኪ 

አመራሮችንና ባሇሙያዎችን በብቃትና 

በጥራት ማፍራት፤ 

3. የየዯረጃዉን አመራር የሊቀ ብቃትና 

የተወዲዲሪነት አቅም እንዱኖረው አዴርጏ 

በማውጣት የክሌለንም ሆነ የሀገሪቱን ህዲሴ 

ጉዞ ቀጣይነት ከወዱሁ ማረጋገጥ፤  

4. በጥናት፣ በምርምር፣ በምሌከታና በትንተና 

ሊይ የተመሰረቱና በአስተማማኝ 

ማስረጃዎች የተዯገፉ ሳይንሳዊና ችግር ፈች 

ሃሳቦችን የሚያፈሌቅና ሇምሌዓተ-ህዝቡ 

ተጠቃሚነት ሣይታክት የሚሰራ አመራር 

መገንባት፡፡ 

6. መርሆዎች 

 አካዲሚው ከዚህ በታች የተመሇከቱትን 

መርሆዎች ተከትል ስራዎቹን ያከናውናሌ፡- 

1. ሌማታዊና ዳሞክራሲያዊ አመሇካከትና 

አስተሳሰብ መያዝ፤ 

2. ሁሌጊዜ መማር፣ መማማር እና 

መመራመር፤ 

  

 

5. Objectives 

The Academy shall have the following objectives, 

pursuant to this proclamation: 

 

1. To render a standardized education and training for 

leaders and support professionals who serve the 

public, rendered a leadership position with different 

administrational levels in the Region; to have a 

borad knowledge about management science, 

skillful and highly ethical; 

 

 

2. To produce the next leaders and professionals 

with efficiency and quality, who speed up the 

transition of the Leadership Academy; 
 

3. To ensure the regional, as well as, the country 

sustainability of renewal journey, by producing 

the different levels of leader, having a better 

efficiency and competitive capacity; 

 

4. To produce a leader , who shall work with effort 

to the use of the whole people and generate 

sicentific and problem solver ideas , based on the 

study, research, observation  and analysis and 

supported with reliable evidences; 

 
 

6. Principles 

The Academy shall carry out activities following 

indicated principles herein under; 

 

1. To  hold development and democratic  outlook 

and thinking; 

2. To learn,negotiate and discover always; 
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3. ክሌለ የተዯራጀበትን ሕገ-መንግስታዊ 

ስርዓት ማክበርና ማስከበር፤ 

4. በብዝሃነት፣ በሕዝብ ወሳኝነትና ዘሊቂ 

ተጠቃሚነት ማመን፤ 

5. የግሌጽነትና የተጠያቂነት ስርዓትን 

ማስፈን፤ 

6. የሇውጥ ፕሮግራሞችን  ግንባር ቀዯም 

ሆኖ  ማራመዴ፡፡ 

7. የአካዲሚው ሥሌጣንና ተግባር  

አካዲሚው በዚህ አዋጅ መሠረት የሚከተለት 

ዝርዝር ሥሌጣንና ተግባራት ይኖሩታሌ፡- 

1. በሀገሪቱ ፖሉሲዎችና ስትራቴጂዎች 

ዙሪያ የየዯረጃውን አመራርና ፈፃሚ 

ሀይልች በብቃትና በጥራት ሇማፍራት 

የሚያስችለና በዘመናዊ የጥናት፣ 

የምርምር፣ የምሌከታ፣ የትንተና እና 

የሥርፀት ሥራዎች የተዯገፉ የአጭር፣ 

የመካከሇኛና የረዥም ጊዜ ትምህርትና 

ስሌጠናዎችን ይሰጣሌ፣ ሇዚሁ 

የሚያገሇግለ ሞጁልችን ያዘጋጃሌ፣ 

ላልች ተያያዥነት ያሊቸውን 

የትምህርት መርጃ መሳሪያዎች 

ያዯራጃሌ፤  

2. ክሌሊዊ እና ሀገር አቀፍ የሌማት 

ፖሉሲዎችን፣ ስትራቴጂዎችን፣ 

መርሆዎችንና ዓሊማዎችን መነሻ 

በማዴረግ ዝርዝር የትምህርትና 

የስሌጠና መርሀ-ግብሮችን ይቀርፃሌ፣ 

በቦርደ ሲፀዴቁሇትም  በስራ ሊይ 

እንዱውለ ያዯርጋሌ፤ 

3. To respect and cause to respect constitutional 

system that the region is organaized; 

 

4. To believe with diversity, public decisive and 

sustainably use; 

5. To establish systems of transparency and 

accountabilty; 
 

6. To lead programs of chanage ahead of others. 

 

7. Power and Duty of the Academy 

The Academy shall have the following particular 

powers and duties, pursuant to this proclamation: 

 

1. Render the short, medium and long term education 

and trainings that enable to produce with efficiency 

and quality and supported with modern study, 

research, observation, analysis and create awareness 

on activities of each level leader and professionals 

with the countries policies and strategies; prepare 

modules that serve for trainings; and organize other 

similar educational materials. 

 

 

 

 

 

2. Design particular  educational and training action 

palns, starting from regional and country wise 

development policies, strategies, principles and 

objectives; cause to be effected on its approval by 

the board; 
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3. የሚሰጣቸውን የትምህርትና የስሌጠና መርሀ-

ግብሮች ተከታትሇው ሊጠናቀቁ እጩ ምሩቃን 

የምስክር ወረቀትና እንዯ ተገቢነቱ በሀገሪቱ 

የከፍተኛ ትምህርት አዋጅ ቁጥር 650/2001 

ላልች ተዛማጅ ህጏች መሠረት ዱፐልማ 

ወይም ዱግሪ ይሰጣሌ፤ 

4. የራሱን የትምህርትና ስሌጠና አሰጣጥ በየጊዜው 

ሇማሻሻሌም ሆነ የክሌለን መንግስታዊ  

ተቋማት የማስፈፀም አቅም ሇመገንባት የሚረደ 

የጥናትና የምርምር ስራዎችን ያካሂዲሌ፤ 

5. ከመንግስታዊ መ/ቤቶች ወይም ተቋማት፣ 

ከመንግስት የሌማት ዴርጅቶችና  ከግለ ዘርፍ 

በሚቀርብሇት ጥያቄ መሰረት  በአመራር  

ፍሌስፍናና  በሥነ-ምግባር ግንባታ ሊይ ያተኮሩ 

ስሌጠናዎችንና  የምክር አገሌግልቶችን 

ይሰጣሌ፤ 

6. በየጊዜው የሚሰጣቸውን ትምህርትና 

ስሌጠናዎች በተመሇከተ የግምገማና የምዘና 

ሥርዓት ቀርጾ በተግባር ሊይ እንዱውሌ 

ያዯርጋሌ፤ 

7. በክሌለ መንግስት መስሪያ ቤቶች የሚያገሇግለ 

ባሇሙያዎችን የሥራ አመራር ብቃት 

ሇማጎሌበትና ሇማሳዯግ የሚረደ የአጭርና 

የመካከሇኛ ጊዜ ስሌጠናዎችን ይነዴፋሌ፣ 

ያሰሇጥናሌ፣  

8. በጥናትና ምርምር ስራዎች  የተገኙ ውጤቶችን 

ያሳትማሌ፣ ሇተጠቃሚዎች  ያሰራጫሌ፤ 

9. ቦርደ በሚያወጣቸው የምሌመሊ መስፈርቶች 

መሰረት ሰሌጣኞችን ይቀበሊሌ፣ የዕሇት ተዕሇት 

ግንባታቸውን በቅርብ ይከታተሊሌ፤ 

 

 

 

3. Render certficate for those who completed the 

rendered educational and training action plans; and, 

as deemed as necessary,  pursuant to other related 

laws of the Country’s Higher Education 

Proclamation No. 650/2008, shall render Diploma 

or Degree; 
 

4. Conduct studies and researches help to improve its 

own education and training rendering periodically, 

as well as, to promote execution capacity of the 

regional government institutions; 
 

 

5. Render trainings and counceling services that 

emphasize on leadership philosopy and 

development of code of conduct, pursuant to 

request submmitted from government sectors or 

institutions, government development organizations 

and private sector; 

 

6. cause to be implemented with  regard to trainings 

that it renders periodically, designing the 

evaluation and assessment procedure; 

 
 

7. Design the short and medium trainings that help 

to strengthen and promote management efficiency 

of professionals, in the regional government 

sectors; and shall train the trainees; 

 

 

8. Publish and distribute results for users, found 

by study and research activities; 

 

9. Receive trainees, pursuant to selection criteria 

that shall be set by the board; follow up their 

promotion closely; 
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10. በስሩ የተሇያዩ የትምህርት፣ የስሌጠና፣ የጥናትና 

የምርምር ክፍልችን ያቋቁማሌ፣ የቤተ-

መፃሀፍትና የቤተ-ሙከራ አገሌግልቶችን 

ያዯራጃሌ፣ ተፈሊጊ ግብዓቶች እንዱሟለሊቸው 

ያዯርጋሌ፤ 

11. ሰሌጣኞች የተሰጣቸውን ስሌጠና አጠናቀው 

ወዯየስራቦታቸው ሲመሇሱ የሚኖራቸውን 

አፈፃፀም በቅርብ ይከታተሊሌ፣ የስሌጠና 

ዉጤታማነት ጥናት ያካሂዲሌ፣ ግኝቱን 

በተመሇከተ ሇሚመሇከተዉ አካሌ ሪፖርት 

ያዯርጋሌ፣ ከዚሁ በመነሳት የተሻለ የአሰራር 

ስሌቶችን ይቀይሳሌ፤ 

12. የተሇያዩ ትምህርታዊ ሴሚናሮችን፣ ወርክ 

ሾፖችን፣ ኮንፈረንሶችንና አውዯ- ጥናቶችን 

ያዘጋጃሌ፣ ያካሂዲሌ፣ ጥሪ ሲዯረግሇትም 

በንዯነዚህ ዓይነት መዴረኮች ይሳተፋሌ፤ 

13. አቻዎቹ ከሆኑና ተቀራራቢ ዓሊማ ካሊቸው 

የክሌሌና የፌዯራሌ መንግስት ተቋማት ጋር 

የስራ ግንኙነቶችን ይመሰርታሌ፣ በትብብር 

ስሌጠና ይሰጣሌ፣ ከሀገሪቱ የውጭ ጉዲይ ፖሉሲ 

መርሆዎችና ዓሊማዎች ጋር በተጣጣመ ሁኔታ 

በዉጭ ሀገር ከሚገኙ መሰሌ የስሌጠናና 

የምርምር ተቋማት ጋር ሉገናኝና ተሞክሮዎችን 

ሉሇዋወጥ ይችሊል፤ 

14. የሥራ አመራር ሥሌጠና፣ የምክር አገሌግልትና 

የጥናት ፕሮጀክቶችን በማዘጋጀት ገቢ 

የሚያገኝባቸዉን ሁኔታዎች ያመቻቻሌ፣ 

ሇሚሰጣቸው  አገሌግልቶች እንዯአስፈሊጊነቱ 

ተመጣጣኝ ዋጋ ያስከፍሊሌ፤ 

15.የንብረት ባሇቤት ይሆናሌ፣ ዉልችን ይዋዋሊሌ፣ 

በስሙ  ይከሳሌ፣ ይከሰሳሌ፤  

16. ዓሊማዎቹን ከግብ ሇማዴረስ የሚረደ ላልች 

10. Establish different education, training, study 

and research departments under it; organize the 

library and laboratory services; cause to fulfill 

the necessary inputs; 

 
 

11. Follow up closely the performance of trainees 

after training in jobs; conduct a research of 

training effectiveness; concerning to findings, it 

shall report to the pertinent body; and design 

better work procedures strating from it; 

 

 

 

12. prepare and conduct   different educational 

seminars, workshops, conferences and 

workshops; and participate on such type of 

forums when they are  called; 

 

13. Establish work relationship with the regional 

and federal government institutions, which are 

equal to it in status and having similar 

objectives; render training with collaboration; it 

may create relationship and interchange best 

practices with similar training and research 

institutions  in foreign country, coincide with 

the country’s   foreign policy principles and 

objectives; 

14. facilitate  conditions that used to get revenue, 

by preparing management training, counceling 

service and the  the study projects; as deemed 

as necessary, it cause to pay proportional for 

rendering serveces; 

15. Own property , enter into contract, sue and be 

sued by its name; 

 

16. Perform other related activities that are used to 



ተዛማጅ ተግባራትን ያከናውናሌ፡፡  achieve its own objectives; 
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8. አዯረጃጀት    

  አካዲሚዉ በዚህ አዋጅ መሠረት የሚከተለት 

አካሊት ይኖሩታሌ፡- 

1. የስራ አመራር ቦርዴ፤  

2. በክሌለ ርዕሰ መስተዲዴር  የሚሾም አንዴ  

ዋና ዲይሬክተር፤ 

3.  በቦርደ አቅራቢነት በርዕሰ መስተዲዯሩ 

የሚሾሙ ምክትሌ ዋና ዲይሬክተሮች፤  

4. የአካዲሚዉ ጉባኤ፤ 
 

5. ብዛታቸዉ ሇሥራዉ በሚኖራቸው 

አስፈሊጊነት ሊይ ተመስርቶ የሚወሰን 

የአካዲሚዉ የሥራ ክፍልች፤ 

6. ሇስራዉ አስፈሊጊ የሆኑ ላልች ዴጋፍ ሰጭ 

ክፍልች፡፡ 

ክፍሌ ሶስት 

ስሇአካዲሚዉ አካሊት ውስጣዊ 

አወቃቀር፣ ተግባርና አሰራር 
 

9. ስሇ አካዲሚው የስራ  አመራር ቦርዴ 

መቋቋም፣ተጠሪነትና የአባሊት ጥንቅር  

1. የአካዲሚዉ የስራ አመራር ቦርዴ ከዚህ 

በኃሊ “ቦርደ” እየተባሇ የሚጠራ 

የአካዲሚው ከፍተኛ የስሌጣን አካሌ ሆኖ 

በዚህ አዋጅ ተቋቁሟሌ፤ 

2. የቦርደ ተጠሪነት ሇክሌለ ርዕሰ መስተዲዴር  

ሆኖ ከሚከተለት አባሊት የተውጣጣ 

ይሆናሌ፡- 

ሀ.ርዕሰ መስተዲዴሩ ወይም በርዕሰ 

መስተዲዴሩ የሚሰየም  የስራ ኃሊፊ 

 ሰብሳቢ 

8. Organaization 

The Academy shall have the following entities, 

pursuant to this proclamation: 

 

  1. Management Board; 

  2 . One  Director General, appointed with the Head of 

Regional Government; 

 3. Deputy Director Generals appointed with the Head 

of Gevernment, proposed with the Board; 

 4. Academic Commission; 

 5. The number of  Academic departments shall be 

determined  with their necessity for the activity; 

 

 6. Other support staffs, necessary for the activity. 

 

 

PART   THREE 
 

Internal Organization, Duty and Procedure 

of the Bodies of Academy 

 
 

9.Establishment, Duty and  Procedure for 

the Management Board of the Academy 

1. The management board of Academy /herein 

after called “ Board”/ is  established as the 

higher power entity of the academy with this 

proclamation; 

 
 

2. The Board shall be accountable to the Head of 

the Region, and shall have the following 

members: 

a. The Head of the Region or the  Head  of the 

office, nominated by the Head of the Region 

...... chair person; 
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        ሇ. ይህንን አዋጅ መሠረት በማዴረግ በክሌለ 

ርዕሰ መስተዲዴር የሚሰየሙና   

ቁጥራቸው ከ5 ያሌበሇጠ የስራ ሀሊፊዎች

    አባሊት፤ 

      ሐ. የአካዲሚዉ ዋና ዲይሬክተር   

አባሌና ፀሃፊ፡፡ 

10. የቦርደ ሥሌጣንና ተግባር 

ቦርደ በዚህ አዋጅ መሠረት የሚከተለት 

ዝርዝር ስሌጣንና ተግባራት  ይኖሩታሌ፡- 

1. በአካዲሚዉ የትምህርት፣ የስሌጠና፣ 

የምርምርና ስርፀት ጉዲዬች ሊይ 

አጠቃሊይ የፖሉሲ አቅጣጫዎችን  

ይወስናሌ፤  

2. የአካዲሚዉን አጠቃሊይ የስራ 

እንቅስቃሴ በቅርብ ይከታተሊሌ፣ 

ተግባሩን በሚገባ ስሇመወጣቱ  

ይቆጣጠራሌ፤ 

3. የአካዲሚውን አዯረጃጀት፣ የስራ ዕቅዴ፣ 

የአሰራር ሥርዓት ፕሮፖዛልች መርምሮ 

ያፀዴቃሌ፣ በዋና ዲይሬክተሩ 

ተዘጋጅተው የሚቀርቡሇትን የውሳኔ 

ሀሳቦች እና ሪፖርቶች በየጊዜው 

ይገመግማሌ፣ ውሣኔዎችን ያሳሌፋሌ፤  

4. በአካዲሚው ተዘጋጅተው የሚቀርቡሇትን 

ረቂቅ  መመሪያዎች መርምሮ 

ያፀዴቃሌ፣ አተገባበራቸውን በቅርብ  

ይከታተሊሌ፤ 

5. የአካዲሚውን ምክትሌ ዋና ዲይሬክተሮች 

በእጩነት አቅርቦ በርዕሰ መስተዲዴሩ 

ያሾማሌ፤ 

6. የአካዲሚውን ኦዱተሮች ይሾማሌ፣ 

ክፍያቸውን ይወስናሌ፤ 

b. The Head of the offices that shall be 

nominated with the Head of the 

Government and not more than five in 

number, pursuant to this 

proclamation...........members 

c. Director General of the Academy..... 

Member and secretary 

 

10.  Powers and Duties of the Board 

 

The Board shall have the following particular 

powers and duties, pursuant to this proclamation: 
 

 

1. Determine general policy directions on the 

Academy education, training , research and the 

internalize issues; 

 

2. Follow up general performance of the 

Academy closely; and supervise the 

accomplishment of its activity; 

 
 

3. Approve by investigating the Academy 

organization, work plan and proposals of work 

procedure, periodically evaluate resolutions 

prepared and submmitted by Director General, 

and pass decisions; 

 
 

4. Investigate and approve draft directives that 

shall be submitted, prepared by the Academy; 

follow up their implementation closely; 

 

5. Submit the Academy  Deputy Directors 

General  as candidates,to  be nominated by the 

Head of the Region; 

6. Appoint the Academy Auditors and  determine 

their payments; 
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7. ሇአካዲሚው መሻሻሌና ዕዴገት 

የሚጠቅሙ  የምክር አገሌግልቶችን  

ይሰጣሌ፤ 

8. በአካዲሚዉ አማካኝነት ተዘጋጅተው 

የሚቀርቡሇትን የትምህርት፣የስሌጠናና 

የአቅም ግንባታ መርሀ-ግብሮች መርምሮ 

ያፀዴቃሌ፤ 

9. የአካዲሚያዊና የአስተዲዯር ሰራተኞች 

የሚተዲዯሩበትን አጠቃሊይ መመሪያ 

ያወጣሌ፣ በስራ ሊይ መዋለን 

ይከታተሊሌ፤ 

10. ምክትሌ ዋና ዲይሬክተሮችን 

ሣይጨምር በዋና ዲይሬክተሩ 

ተመሌምሇው የሚቀርቡሇትን የተሇያዩ 

የስራ ዘርፎች ኃሊፊዎችን ሹመት 

መርምሮ ያፀዴቃሌ፣  ከኃሊፊነት 

እንዱነሱ ያዯርጋሌ፤ 

11. ሇአካዲሚዉ መሇያ የሚሆን አርማ 

እንዱዘጋጅ ያዯርጋሌ፤ 

12. አካዲሚዉ ሇሚሰጣቸው የተሇያዩ 

አገሌግልቶች የሚጠየቁትን ክፍያዎች 

መጠን ይወስናሌ፤ 

13. የአካዲሚ ሰራተኞችን የዯመወዝ 

ዯረጃና ጥቅማጥቅሞች ይወስናሌ፣ 

እዴገትና ሽሌማቶችን መርምሮ 

ያፀዴቃሌ፤ 

14. የአካዲሚው ዋና ዲይሬክተር በሚሰጠው 

ውሣኔ ሊይ የሚቀርቡ ቅሬታዎችና 

አቤቱታዎች ቢኖሩ እነዚህኑ መርምሮ 

የመጨረሻ ውሣኔ ይሰጣሌ፤ 

15. የአካዲሚዉን ዓሊማዎች ከግብ ሇማዴረስ 

የሚረደ ላልች ተዛማጅ ተግባራትን 

ያከናዉናሌ፡፡ 

7. Render counseling servces that are useful for 

the Academy improvement and promotion; 

 

8. Investigate and approve the training and 

capacity building  action  plans, prepared and 

submitted in case of the Academy; 

 
 

9. Issue general directives; that the Academy and 

administrational workers shall be governed; and  

follow up upon implementation; 

 

10. Investigate and approve different sectors heads 

appointment, recruited and  proposed with 

Diretor General, with the exception of Deputy 

Director Generals;  

 

 
 

 

11. Cause to be prepared the emblem to 

differentiate the Academy; 

12. Determine the amount of payments requested 

for different services that the academy shall 

render; 
 

13. Determine the salary scale and benefits of the 

Academy workers ; investigate and  approve  

promotion and prizes; 

 
 

14.  Investigate and  render  the final decision, if 

grievances and complains are submitted on 

decision, that the Academy Director General 

shall render; 

 

15.  Perform other related activities that help to 

achieve   objectives of the Academy. 
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11. ስሇ ቦርደ የስብሰባ ጊዜና የውሣኔ አሰጣጥ 

ስነ-ስርዓት  

1. ቦርደ በዓመት አራት ጊዜ መዯበኛ 

ስብሰባዎችን ያዯርጋሌ፣ ሆኖም አስፈሊጊ 

ሆኖ ሲገኝ በማናቸውም ጊዜ ቢሆን 

አስቸኳይ ስብሰባ ሉጠራ ይችሊሌ፤ 

2. የቦርደ ምሌዏተ-ጉባኤ የሚሆነው ከአባሊቱ 

ውስጥ ከግማሽ በሊይ የሚሆኑት 

በስብሰባው ሊይ ሲገኙ ይሆናሌ፤  

3. የቦርደ ውሣኔዎች  በዴምጽ ብሌጫ 

ያሌፋለ፣ ሆኖም ዴምጹ እኩሌ ሇእኩሌ 

የተከፈሇ እንዯሆነ ሰብሳቢው ወሳኝ 

ዴምጽ ይኖረዋሌ፤ 

4. ከዚህ በሊይ የሰፈሩት የዚህ አንቀጽ 

ዴንጋጌዎች እንዯተጠበቁ ሆነዉ ቦርደ 

የራሱን የስብሰባ ጊዜና የውሳኔ አሰጣጥ 

ሥነ-ሥርዓት መመሪያ ሉያወጣ 

ይችሊሌ፡፡ 

12. ስሇ ዋና ዲይሬክተሩ ሥሌጣንና ተግባር 

1. ዋና ዳይሬክተሩ ተጠሪነቱ ሇቦርዱና ሇርዕሰ 

መስተዳድሩ ሆኖ የአካዳሚው ዋና ሥራ 

አስፈጻሚ  በመሆን ከቦርዱ በሚሰጡት 

አጠቃሊይ አቅጣጫዎች መሰረት የአካዳሚውን 

ሥራዎች በበሊይነት ይመራል፣ 

ያስተባብራል፤ 

2. በዚህ አንቀፅ ንዑስ አንቀፅ /1/ ስር የሰፈረው 

አጠቃሊይ ድንጋጌ እንደተጠበቀ ሆኖ  

የአካዳሚው ዋና ዳይሬክተር የሚከተለት 

ዝርዝር ስልጣንና ተግባራት ይኖሩታል፡- 

  ሀ. የአካዳሚዉ ዓሊማዎችና መሪ እሴቶች  

መከበራቸዉን ያረጋግጣል፤ 

 

11.Time of Meeting and Procedure of Rendering 

Resolution of the Board 
 

1. The board shall conduct regular meeting four 

times a year. where as, as deemed as necessary, 

it may call urgent meeting at any time; 

 

 2. The quorum of the board shall be held, where 

members found more than half in the meeting; 

 

 3. Decisions of the board shall  pass by majority 

vote; where as the vote is in tie, the chairperson 

shall have a decisive vote; 

 

 4. Without prejudice to the stipulated provisions of 

this Article here in above, the board may issue its 

own time of meeting and procedure of rendering 

resolutions directives; 

 
 

12.Power and Duty of  the Director General 
 

1. The Director general shall be accountable to the 

Board and Head of the Region, and shall direct and 

coordinate   activities of the Academy superiorly, 

pursuant to the general principles rendered with the 

board, as the general executive body of the 

Academy; 

 

2. Without prejudice to the general provision stipulated 

under sub-article (1) of this Article, the director 

general of the Academy shall have the following 

particular powers and duties: 

 

 a. Ensure the Academy objectives and leading values 

to be  respected; 
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  ሇ.በአካዲሚዉ አማካኝነት ሇየርከኑ 

አመራሮችና ሙያተኞች የሚሰጡት 

ትምህርትና  ስሌጠናዎች  በክሌለና  

በሀገሪቱ ፖሉሲዎችና ስትራቴጂዎች ሊይ 

ያተኮሩ መሆናቸዉን ያረጋግጣሌ፤ 

 ሐ. አካዲሚዉ አግባብነት ካሊቸዉ  የአገር 

ዉስጥና የዉጭ አገር የትምህርት፣ 

የሥሌጠናና የምርምር ተቋማት ጋር የስራ 

ግንኙነቶችን እንዱፈጥር ሁኔታዎችን 

ያመቻቻሌ፤ 

መ.የአካዲሚዉን የትምህርት ክፍልች 

አዯረጃጀትና የአሰራር ስርዓት ቀርጾ 

ሇቦርደ በማቅረብ ያስገመግማሌ፣ 

ሲፀዴቅሇትም በተግባር ሊይ እንዱውሌ 

ያዯርጋሌ፤ 

ሠ. መማር-ማስተማርን፣ ምርምርንና ስሌጠናን 

የሚያበረታታ ተቋማዊ አካባቢ እንዱፈጠር 

በትኩረት ይሰራሌ፣ ቀጣይነቱን 

የሚያረጋግጡ እርምጃዎችን ይወስዲሌ፤ 

  ረ. የአካዲሚዉ አበይት የትምህርት፣ የምርምርና 

የስሌጠና ተግባራት የክሌለ መንግስት 

ቅዴሚያ በሚሰጣቸዉ ፖሉሲዎችና 

ስትራቴጅዎች ሊይ  አተኩረው 

መከናወናቸውን በየጊዜው ይከታተሊሌ፣ 

አካዲሚዉ የክሌለ አመራር የጥናትና 

ምርምር እንዱሁም የሌማትና መሌካም 

አስተዲዯር አዲዱስ ሃሳብ ማመንጫ ማዕከሌ 

ሆኖ እንዱሰራ  ሁኔታዎችን ያመቻቻሌ፡፡ 

ሰ. የአካዲሚዉን ተቋማዊ የዯረጃ መሇኪያከዎች 

ያዘጋጃሌ፣ የአስተዲዯር ስራዎች በወጡት 

የዯረጃ መሇኪያዎች መሰረት መፈጸማቸዉን 

በትጋት ይከታተሊሌ፤  

b. Ensure the rendered education and trainings, for 

leaders and professionals by the Academy, focused 

on the Region and country’s policies and strategies. 

 

 

 

d. Facilitate conditions for the Academy to create 

work relationship with pertinent body, in and out of 

the country of the education, training and  research  

institutions; 

 

d. Design the Academy’s educational departments 

organization and work procedure, and caue to be 

evaluated, by submitting to the board ; cause to be 

implemented upon approval;  

 

 e. Perform with attention to be created institutional 

environment, that shall encourage teaching-learning 

process, research and  training ; shall take measures 

to ensure its sustainability; 

 

f. Follow up  periodically the execusion of  major 

education  research and training   activities of  the 

Academy, focuses on policies and strategies that the 

regional government renders; facilitate conditions 

for the Academy that used to work as a new idea 

generating center of study and research of the 

regional leadership, as well as, the development and 

good governance; 

 

g. Prepare the standard criteria of the Academic 

institution; and follow up attentively the 

administrational activities are executed, pursuant to 

the issued criteria of standard; 
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ሸ. በክሌለ ሲቪሌ ሰርቪስ ህጏች፣ ዯንቦችና 

መመሪያዎች መሠረት የአካዲሚዉን 

የአስተዲዯር  ሠራተኞች ይቀጥራሌ፣ 

ያስተዲዴራሌ፤ 

  ቀ. የአካዲሚዉን  የአጭር፣ የመካከሇኛና 

የረዥም ጊዜ የሥራ ዕቅዴ፣ ዓመታዊ 

የሥራና የበጀት መርሐ- ግብር ያዘጋጃሌ፣  

ሲፈቀዴሇትም በሥራ ሊይ እንዱውሌ 

ያዯርጋሌ፤ 

  በ.  በአካዲሚው ስም የባንክ ሂሣብ ይከፍታሌ፣ 

ያንቀሣቅሳሌ፤ 

  ተ. አካዲሚዉ በተፈቀዯሇት በጀትና የሥራ 

መርሀ-ግብር መሠረት ገንዘብ ወጪ  

እንዱሆን ያዯርጋሌ፤  

  ቸ. ከሦስተኛ ወገኖች ጋር በሚዯረጉ ግንኙነቶች  

አካዲሚዉን ይወክሊሌ፤ 

  ኀ. የአካዲሚዉን የሥራ አፈጻጸምና የሂሳብ 

ሪፖርቶች አዘጋጅቶ ሇቦርደ                    

ያቀርባሌ፤ 

    ነ. ሇአካዲሚው ስራ ቅሌጥፍና ባስፈሇገ 

መጠን  ከስሌጣንና ተግባራቱ  በከፊሌ 

ሇአካዲሚው የበታች ስራ ኃሊፊዎችና 

ላልች ሰራተኞች በውክሌና   

ሉያስተሇሌፍ ይችሊሌ ፣  

    ኘ.በቦርደ የሚሰጡትን ላልች ተዛማጅ  

 

 

h. Recruit and administer the Academic administration 

workers, pursuant to the regional civil service  laws, 

regulations and directives; 

 

 

i. Prepare the Academic short, medium and long term 

work plan, annual work and  budget action plan; 

cause to be implemented upon approval; 

 

j. Open book account and implement in the name of 

the Academy; 

   

k.Cause to Expenditure finance, pursuant to the 

approved budget and work action plan of  the 

Academy; 

 

l. Represent the Academy in relation with the third 

parties; 
 

m. Prepare and submit the performance and account 

reports of the Academy to the board; 

 

n. May transfer partially from its powers and duties to 

the Academy lower officials and other workers, 

where it is necessary to speed up  work of  the 

Academy; 

 

 

o. The board shall perform other related activities to be 

rendered. 
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13. ስሇ አካዲሚዉ ምክትሌ ዲይሬክተሮች 

ሥሌጣንና ተግባር 

1. አካዲሚዉ በቦርደ አቅራቢነት በክሌለ ርዕሰ 

መስተዲዴር  የሚሾሙ  ምክትሌ 

ዲይሬክተሮች የሚኖሩት ሲሆን ተጠሪነታቸው 

ሇዋና ዲይሬክተሩ ሆኖ በዚህ አዋጅ መሠረት 

የሚከተለት ስሌጣንና ተግባራት ይኖሯቸዋሌ፡- 
  

  ሀ. በሃሊፊነት የሚረከቧቸውን የስራ ዘርፎች 

በበሊይነት ይመራለ፣ ያስተባብራለ፤ 

   ሇ.በአካዲሚው ውስጥ ያስተምራለ፣ ያሰሇጥናለ፤ 

 

   ሐ. ዋና ዲይሬክተሩ ሃሊፊነቱን በአግባቡ ይወጣ 

ዘንዴ በቅርብ ያማክራለ፣ ያግዛለ፤ 

  መ. በዋና ዲይሬክተሩ ተሇይተዉ የሚሰጧቸውን 

ላልች ተዛማጅ ተግባራት ያከናውናለ፤ 

2. ዋና ዲይሬክተሩ በማይኖርበት ወይም ስራውን 

ሇማከናወን በማይችሌበት ጊዜና ሁኔታ 

ከመካከሊቸው በሹመት ቀዯምትነት ያሇው 

ምክትሌ ዲይሬክተር እርሱን ተክቶ  ይሰራሌ፤ 

14. ስሇ አካዲሚ ጉባኤ መቋቋም  

 

1. ተጠሪነቱ ሇዋና ዲይሬክተሩ የሆነ የአካዲሚ 

ጉባኤ ከዚህ በኃሊ “ጉባኤው” እየተባሇ 

የሚጠራ የአካዲሚው ጉባኤ ወይም ሴኔት 

በዚህ አዋጅ ተቋቁሟሌ፤ 
 

2. ጉባኤው ሰብሣቢውን ጨምሮ ቁጥራቸው 

በቦርደ የሚወሰን  አባሊት 

ይኖሩታሌ፤ዝርዝሩ ይህንን አዋጅ 

ሇማስፈፀም በሚወጣ መመሪያ ይወሰናሌ፡፡ 

 

 

13. Powers and Duties of  the Deputy Directors of  

the Academy  

1. The Academy shall have deputy directors, proposed 

with the board and appointed by the Head of 

Government; they are accountable to the Director 

General, and shall have the following powers and 

duties, pursuant to this proclamation: 

 

a. Direct and coordinate areas of  work that they shall 

receive with responsibility superiorly; 

 

b. Teach and  train in the Academy; 

 

c. Counsel  and support closely the director general  

thatshall discharge its responsibility properly;  

 

d. Perform other related activities that shall be      

rendered in isolation by the director general;  

 

2. In the absence or inability of the director general, he 

or she senior in appointment deputy director shall 

replace and act on behalf of the director general; 

 

14. Establishment for the Commission of the 

Academy   

1. The Academic Commission, that shall be 

accountable to the Director General/herein after 

called  “the Academy”/,  the Academy’s  

commission  or senate is established with this 

proclamation;  

2. The commission,shall have members determined 

their numbers with the board; including its chair 

person. The particulars shall be determined by 

the directives, that shall be issued for the 

implementation of this proclamation. 
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15. የጉባኤው ተግባርና ኃሊፊነት  

ጉባኤው የአካዲሚውን ትምህርትና ስሌጠና 

ጉዲዮችን በሚመሇከት የሚከተለት ተግባርና 

ኃሊፊነቶች ይኖሩታሌ፡- 

1. የአካዲሚውን የትምህርትና ስሌጠና 

ካላንዯር  ይወስናሌ፤  

2. የአካዲሚውን የትምህርትና የስሌጠና 

ፕሮግራሞችንና ሥርዓተ ትምህርት 

ይወስናሌ፣ የትምህርትና የስሌጠና ዘርፎች 

የሚያካሂደትን የጥናትና ምርምር 

ሥራወች ጥራትና አግባብነት ሇማረጋገጥ 

እንዱችለ ያዯርጋሌ፤ አቅጣጫ ያስይዛሌ፤  

3. የሰሌጣኞችን አቀባበሌ፣ የትምህርትና 

ሥሌጠና ዯረጃ አወሳሰንን እና የዱሲፕሉን 

ጉዲዮችን በሚመሇከት የሚቀርቡ 

ቅሬታዎችን መርምሮ ይወስናሌ፤ 

4. የምስክር ወረቀት፣ ዱፕልማ እና ዱግሪ 

የሚሰጥበትን አግባብ ይወስናሌ፤  

5. የአካዲሚዉን ሌዩ ሌዩ የትምህርትና 

የስሌጠና ፕሮግራሞች ያፀዴቃሌ፡፡ 

6. በአካዲሚው የሚሰጠውን የትምህርትና 

የሥሌጠና አግባብነትና ጥራት ማረጋገጫና 

የሰሌጣኞች ምዘና ሥርዓትን ያወጣሌ፣ 

አጠቃሊይ የመግቢያና የመውጫ ፈተና 

አሰጣጥንና ዯረጃዎችን ይወስናሌ፤       

7. በቦርደ የሚሰጡ ፖሉሲወችን መሠረት 

በማዴረግ የሰሌጣኞች አስተዲዯር፣  

የአካዲሚው የትምህርትና ሥሌጠና ነክ 

ጉዲዮች፣ የትምህርት ኃሊፊዎች የምርጫ ሥነ-

ስርዓት፣ የመምህራን  ቅጥር፣ ዕዴገት፣ ጥቅማ 

ጥቅም፣ ዱሲፕሉንና ዯመወዝ በሚመሇከት 

መመሪያ ያወጣሌ፤በቦርደ ሲጸዴቅም 

ተግባራዊ ያዯርጋሌ፤   

15. Duty and Responsibility of the Commission  
 

 The commission shall have, the following duties and 

responsibilities, with regard  to the education and 

training issues of the Academy: 

 

1. Determine the education and training calendar  of 

the Academy; 
 

2. Determine the education and training programs and 

curriculum of the Academy; cause to enable to 

ensure  its quality and appropriateness, that the 

education and training departments conducting a 

study and research activities; and guide directions; 

 
 

3. Investigate and determine the submitted grievances 

concerning to the trainees  acceptance, 

determination of the education and training 

standard and  the discipline cases; 
 

4. Determine appropriateness of  rendering  

certificate, diploma and  degree; 
 

5. Approve different educational and training 

programs of the Academy; 
 

6. Issue the education and the training appropriateness 

and quality assurance and the system of  trainees 

assessment, that is rendered with the Academy; 

determine rendering and standards of General 

entrance and exit examination; 

7. Pursuant to  policies that shall  be rendered with the 

board, the commission shall issue with regard to 

administration of trainees, the education and 

training issues, selection procedure of Heads of the 

education, recruitment, promotion, benefits , 

discipline and salary of the teachers; 
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8. በዲይሬክተሩ የሚመሩሇትን ላልች ጉዲዩች 

መርምሮ ይወስናሌ፡፡ 

16. ስሇ ጉባኤው የስብሠባ ጊዜና የውሣኔ 

አሰጣጥ ስነ-ስርዓት  

ጉባኤው ተቀባይነት ያሊቸውን መርሆዎች 

መሠረት በማዴረግ የራሱን ውስጣዊ የስብሰባ 

ጊዜና የውሣኔ አሰጣጥ ስነ-ስርዓት 

ማስፈፀሚያ መመሪያ ያወጣሌ፡፡ 

17.  የአካዲሚው የሥራ ክፍልች 

የአካዲሚዉ ሌዩ  ሌዩ የትምህርትና ስሌጠና 

፣ የምርምር እና የአስተዲዯር የስራ ክፍልች 

ወይም ዘርፎች አመራር አካሊት አዯረጃጀት፣ 

ዝርዝር ተግባር እና አሰራር ቦርደ 

በሚያወጣዉ መመሪያ ይወሰናሌ፡፡  

ክፍሌ አራት 

ሌዩ ሌዩ ዴንጋጌዎች 

18.  ስሇ በጀት 
  

የአካዲሚዉ በጀት ከሚከተለት ምንጮች የሚገኝ 

ይሆናሌ፡- 

1. በክሌለ መንግሥት የሚመዯብ በጀት፤ 

2. አካዲሚዉ ከሚሰጣቸው አገሌግልቶች 

የሚሰበሰብ ክፍያ፤ 

3. ላልች ምንጮች ፡፡ 

19. ስሇ ሂሣብ መዛግብት አያያዝና ኦዱት 

1. አካዲሚው የተሟለና ትክክሇኛ የሆኑ 

የሂሣብ መዛግብትን ይይዛሌ፤ 

2. የአካዲሚው ሂሣብና ገንዘብም ሆነ 

ንብረት ነክ መዛግብትና ሰነድች 

በክሌለ ዋና  ኦዱተር መስሪያ ቤት 

ወይም ቦርደ በሚሰይማቸው ኦዱተሮች 

8. Investigate and determine other issues referred by 

the Director. 

16. The Meeting Time and Decision Making 

Procedure of the Commission 

Pursuant to principles that have an acceptance, the 

commission shall issue directives, that are 

necessary for the implementation of its own internal 

time of meeting and decision making procedure.  

 

17. Departments of the Academy 
 

The organization of leadership bodies, particular 

duties and procedure of different education and 

training, research and administrational departments or 

areas of of  the Academy, shall be determined by 

directives  that shall be issued with the board. 

 

PART  FOUR 

MISCELLANEOUS PROVISIONS 

18. Budget 

    Budget of  the Academy shall be found from the 

following sources: 
 

1. Budget allocated by the Regional Government, 

2. Payments To be collected, from rendered 

services by  the Academy, 

3. Other sources. 
 

19. Handling and Audit of the Book Accounts 

1. The Acadamy shall have complete and correct 

book accounts; 

 

2. Book accounts and finance of the Academy, as 

well as, archieves and documents of property, 

shall be audited by Auditor General of the 

Region or auditors, nominated by the Board. 

 



በየጊዜው ይመረመራለ፡፡ 
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20. ስሇተሻሩና ተፈፃሚነት ስሇማይኖራቸው 

ህጏች 

1. የአማራ ብሔራዊ ክሌሌ ስራ አመራር 

ኢንስቲትዩት የተቋቋመበት አዋጅ ቁጥር 

137/1998 ዓ.ም ተሽሮ በዚህ አዋጅ 

ተተክቷሌ፡፡ 

2. ከዚህ አዋጅ ጋር የሚቃረን ማናቸውም 

ህግ፣ዯንብ፣ መመሪያ ወይም የተሇመዯ 

አሰራር በዚህ አዋጅ ውስጥ በተሸፈኑት 

ጉዲዩች ሊይ ተፈፃሚነት አይኖረውም፡፡ 
 

21. መብትና ግዳታን ስሇማስተሊሇፍ 

በአዋጅ ቁጥር 137/1998 ዓ.ም ተቋቁሞ ሲሰራ 

የቆየው የስራ አመራር ኢንስቲትዩት መብቶችና 

ግዳታዎች በዚህ አዋጅ መሠረት አዱስ 

ወዯተቋቋመው የአመራር አካዲሚ ተሊሌፈዋሌ፡፡ 
 

22.  ዯንብ የማውጣት ስሌጣን 

የክሌለ መስተዲዯር ምክር ቤት ይህንን 

አዋጅ በተሟሊ ሁኔታ ሇማስፈፀም 

የሚያስፈሌጉትን ዯንቦች ሉያወጣ ይችሊሌ፡፡ 

23.  መመሪያ የማውጣት ስሌጣን 

ቦርደ የዚህን አዋጅ ዴንጋጌዎችና በአዋጁ 

መሠረት የሚወጡትን ዯንቦች በተሟሊ ሁኔታ 

ሇማስፈፀም የሚያስፈሌጉትን ዝርዝር 

መመሪያዎች ሉያወጣ ይችሊሌ፡፡ 

24. አዋጁ የሚፀናበት ጊዜ  

ይህ አዋጅ በክሌለ መንግስት ዝክረ ህግ ጋዜጣ 

ታትሞ ከወጣበት ቀን ጀምሮ የፀና ይሆናሌ፡፡ 
 

ባህር ዲር 
 

ጥቅምት 28 ቀን 2007 ዓ.ም 
 

ገደ አንዲርጋቸው 
 

  የአማራ ብሔራዊ ክሌሌ ፕሬዝዯንት 

20. Repealed and Inapplicable Laws 

 

1. The Amhara National Regional State Management 

Institute Establishment Proclamation No.137/2006 

is repealed and replaced with this proclamation; 

 

2. Any law, regulation, directives or customary 

practices, shall not be applicable on matters 

provided in this proclamation. 

 

 

21. Transfer of  Right and Duty 

Rights and Duties of the Management Institute 

Establishment Proclamation No.137/2006, is 

transferred to the newly established Leadersip 

Academy, pursuant to this proclamation. 

22. Power to Issue Regulation 

 

The Council of the Regional Government may issue 

Regulation, which is necessary for the full 

implementation of this proclamation. 
 

23. Power to Issue Directives 

The Board may issue particular directives, that are 

necessary for the full implementation of provisions 

of this proclamation; and, regulations that shall be 

issued, pursuant to this proclamation. 
 

24. Rffective Date 

       This proclamation shall come into force as of its 

publication date in the Zikre-Hig Gazzettee of the 

Regional Government. 

Done at Bahir Dar, 

This 7
th

 day of November , 2014 

Gedu Andargachew 

President of the Amhara National Region 

 

 

 

 

 

 


